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J.0. Ajibola,
girector;'Plaﬂning. Research and
puo11C‘ServiCe. ' '
The presidency. Abuja

Dr. Maduka Nwakwes 1, ugrsel
pirector, productivity, pPrices

and Income poard,

Representing the Fedoral

Ministry of Finance

Mro . [feyinwd Rita Mjokanma, Member
principal Legal Officer,

Repreaentating the Fedaral

Ministry of JUSLICH.

Prafessor}idris Abdulkadir, Hemaar
7§§ecutive gsacretary, National
Jniversities Commission..

Dr. Abduilahi rRafti1 augl, Hembet
pDirector, post-Secondary and figher
cducation, federal Ministry of Educal i’
and Youtn pevelopmant

Alnaji T.A. uthman,  Membal
pDirector, Trade Union Sarvicen

and Tnaustrial Relaions.

Representing the Federal Ministry of

Emp ioyment, Labour and proguctivilty-

s L ML B Ligali,

Deputy Directif, (Universit%as),
Fed. Ministry of Education and
Youth Ngvelopmant.

5€Cretary

&ggg Teanm

Or. Attahiry M. Jega payero yn-.e-51ty, Kano Leader .
.National prasident

Dr. Soia olukunle Universit; -: Tpanan Hember
Nationail yice-President _

Mr. Abubakarl Momon Lagos otais atversity Hember
National Treasurer Cjo.

L or. Rufei A. Alkalid Universit: s pa1dugur Membar
Y Nat. Financial secretary
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undé-odu1eyﬂ"- S Universiey of 1lorin Mambrar .,
Kﬁskok'Toyo ‘Uﬂiyersity of Calabar Mdmbar
Abdu1lah1 Mahd1 Ahmadu Bello University Hamber
o Zaria '
aaron T. Gana University of JOs Member
Akin Oyebode Ondo State Uniiversity Membar
Ado-Fkiti
¢, Mustapnha A. Danesi University of Lagos Hember
or. Peter QOzo-Esan yniversity of Jos Membar
or. CGladipo Fastiina: Obafemi Awolowo Mamber
University, Ile-Ife
Dr. H. Assisi Asobi® University of NWigeria Mamber
PR Neuikhoa
Prof. Omotoye Oloredse Obafami AwolowWD Mambear
univoeraity, Ile Ife . :
vrof. Bright fhuwrhare Edo Statla University Mamber
' Ekpoma ‘
In Attendance
Mailam Bashir Kurfi Ahmadu Belio University Mamber
Zaria - :
L
iMr 8. A. Fadips senior Administrative HMember
Secretary, ASUY ﬁ"

1.4 There was a stalematsa followed by ASUU's resumption of its
strike. Vhereafter, ASUU was p.oacribed. ‘
After a break of thres months, negotiation reopaned on 20th
August, 1992 betwesn the Government Negotiating Team gndnphg
representatives of the Academic staff of Nigerian -
Universitiasz.,K The Government Team comprissd:
Owslle G.P.O. Chikelu Laader
Honourahle Minister of Establishments
and Management Services '
Hembar

pProfessor 0.0. Akinkugbe ]
Chairman, National Implemantation Comm1Lies

of the White Paper oA the Report of the
Comnmission on the Review of Higher Education

in Nigeria
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AR Danburam Jada - Meamie '
Usmanu Danfodiyo

o C.I. Mbanefo - Member

1100, _ )
110 University, Zaria

ior 1gris Abdulkadir, . Mambe r
ive Secretary, Haticonal
cities Commission. ?

sor 1.B. Mohammed - Member
nancellor, University

ja.

yesor A.A. Ilemcbadeo -+ Mamber

~Chancallor,
aral University of Technology, Arure

..J.0. Ajibola, ." . , , Mambar
irector, Planning, Research and Public
arvice, The Presidency, Abuja.

Qev. J.T. Okon, : ‘ Honwer
peputy Diractur, Federal Ministry
of Employment, Labour & Productivity

Dr. Abdullahi Rafi Augi ‘ Membar
Director, Post-Secondary & Hinhsr Education,

Fedaral Ministry of E£ducation and

Yourh Devalopment

Mr.-M.8. Ligali, . Sacrgtary.
Deputy Director, {Universities Division) ?
Federal Ministry of Educaticon and

Youth Cevelopment

The Academic Staff of Nigerian Universities
were represented by:

Dr. Attahiru M. Jega Leader
Bayero University, Kano

Dr. Sola Olukunle ' Mamber
University of Ibadan
Ibadan.

Dr. Abdullahi Mahdi _ - Member
ahmadu Bello University, Zaria

Hamhat

Or. Mustapha A. Danesi
University Of Lagos, Lagos.
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Cor EsSkor Toyo <00 LT e TT TR L Memtia r
r;i ty of Ca1abar, Ca1abar '

BsEPT Tunde Odulaye : Mambiar®
es1ty of I1or1n, Ilorin :

ofessor Akin Oyebode ' Member
ndo State Untvers%ty, Ado-Ekiti

brofessor Bright Ekuerhare 'Hember:
£do State University, EKpoma

. H. Assisi Ascbia . Member
University of Nigeria, Nsukka

Dr. Peter Ozo-Eson . -MeiLbar
University of Jdos o

Dr. Oladipo Fashina ‘ Hember
Opafemi Awolowa University, Ile-Ife

: or. Rufai A N A'”(Eﬂ ; ' . Membar
University of Maiduguri, Maiduguri

Mr. Abukakar Momoh — Mambrar
Lagos State Univarsity, OJo '

Professor Omotoye Olorode
Chafemi Awolowo University, Tle-Ife

Professor Aaron T. Gana
University of Jos, Jos.

Mallam Bash%r Kurfi
Ahmadu Bello Univ§r5ity, Zaria,
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CHAPTER THOQ

. AGENDA

The‘ meeting ‘agreed' on the fFollowing agenda for its
de'iiberationS' . )
(1) Rasumption of classes by academic staff '
in Nigarian universities

(11) Funding ‘

i) university autonomy and hcademic Freedom )
(iv) Counditions of service

(v) Status of the Agreemant
(vi) Any Other Business. :

. 8 ‘
m“u"""““—w.:.,. T T "
T . _ U

e

i
|
i
i




CHAPTER THREE

BA nxg AND'PROCEDURg FOR THE NEGOTIATION

The negotlatlonb were basod on the following documbnta,'vwz

(ﬁ) How Nigarian Universities can survive: ASUU's Negctiation
Document éawards Resolving the Industrial Oispute ULsliween
thémlﬁnipn éndrthe Feaafaf éovernﬁéntro? Nigafﬁé”

) Viewsl. and Commernts - of the Federal Government on the
Report o©f tho Lomm1e>1én on the Rev1ew of Higher Education
in Nigeria

(iii) The Federal Government Circular on Reviaw of Fringe

R T

e

Benefits Ref. Mo. B.63204/XIII/ B79 of 29th June,. 1392, ...

et
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abstracts were teken sequantially under each sgenda hoad.
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Tabulated abstracts of ths documenis prapared by both

parties were ‘used as working papers. The items in  the
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HE QUANTUM
~ ADECUATE

was agreed that the following Javaels of ~asourc s
ba required.

(a) Recurrent Expenditur, 990 .o 1935

1902 M2, 9HD - prausive Of “aris g
.this agre sment®

1993: W2.60b -
1894 H3.19r

R+ W3.T74r

197

(b} Cauita’ Ex:nolliourns
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(¢} Spegial Bufas”ary £v _on £9. WhE LIDTANS
It was ag e8¢ ° < ry  provisio. fur
garvices bhe J4nou” 2 Azpgd of LS Owh anc

the head shouiQ acLs - 1v%  of the total
recurrent budget.
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It -4  agreed that a 2% pre-tax protat levy “Le be
cal’ aid Migher Education Tax and apwticdb!e to  all
companiag.” Iin Nigeria shall be | stituted. Thee
universities’ share of this tax aha]! be applied’

prirmarily for the f0110w1ng purpogesl
i

wark Centres

- 5Staff Development and Conference Attendange

-~ #Higher Education Library System

- Rygsearch and Equipment Procurement and Maintenant®
- Higher Education Book Development Fund, '

(t+ Statilisation Fund

It was agreed that a Stabitisation Fund of E1.45 pql710n
be established to protect universitiles from
flucnuations 1n annual buggetary allacations. It | wib
further agreed that WO.5 billion be provided annuat 'y
for three years beginning from 1392 to build up the
func. The Fund shall be managed by a Board of Trustees:
(c) Trarsfe er of Landed Property in Lagos, Abuia and. Othel

P1qﬂ¢§ ro the Unjversities.

It was agreed that tha Government of the Fedoral

Repsblic of Nigeria shall allocate and/or transfer somt
land  and landed property in Lagos, Abuja and other
places to universities for revenue generation. It wud
furthar agreed that a University Property Company be |
set up to hold and manage property handed over 10

untversities bry the Foedera) Government. Al
{unwver51b1es' shall ba entitied to have shares in, . the.
company. . It was ailso agread . that individual
universities should make regquests’ to the WEM1oUS

Govaraments for allocation of land in any part of ~the
Fedarativn for the purpoes of revenus gensration.
- i

{d) Patronage of Universities’ Consultangy Services

It was agreed that the Federal Government shall:
patronise wuniversity consultancies as an addrticnal
means of revenus genaration. The Government ghall also
take necessary steps Lo encourage state governmanis
other -parts of tha public sector, as well as the
private sector to patronise university consultancies.

{8) Partial Introduction oif Teas

Thers was no agreemant.
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TLAtiwast agrded Chat contrYoulions Tor Furd CA s

T Associations to  universitios BEAAS B R E R PRV
ttrough direcl fund PAls g, end et TﬂduedLﬁh,
etc. :

«(g) PBrivate Segtor Contribuligns

It was agreed that the private swuctor of the Nigeryn
economy shall be actively encouraged to make YOluntary
financial and material contributions Lo NYger iqn
universities in order to sustatn them and enhance Lhey e
development, -

(h} Contributions by voluntary Adenclies and  Prclanthropse

=

It was agread that financial and matoria)l CoNLribut 10 g,
‘Lo " Nigerian Universitiss by voluntary ACaNC Tog
individual entrepreneurs and philanthropists, shall  pe
encouragead.

o

THER FUNDING MATTERS

I

(a) Federal Gove rament’s  Proyisions Fur the  Annual
Recurrent Expenditure of Unaversities

It was agresd that government snowlc aravide adeque te
funding to the universities through'  its DU Ge ity 3
framework.'However, universities shall be encouragesd to
continuously :mprove their internal revenue generating
effaurts and capacities,

{b) Involvement of ~ the  Private Sector DU 40T R
Commarcialisation of Inventions and Biscoveries

[L was aggeed that the commercialisation of inventiunsy

id dif coveries e anating from Nigerian universities Ly :
o° in collatoration with the private sector of the
Nigerian economy, shall be encouraged. Haising fungs f
for the developmant of universitios should, however, ™ .. f
not be the major aim of thigs measure. At best, t4uis i
moasure is & very irregular source of income  for  the i
univarsities, '

{c) Cost-saving Measures ' :

It was agresd that each Academic Department in the
Nigerian ‘universities shall be provided with a minimum
soL  of equipment to enable it to exscute 1ts mandate. :
“The collective use of nighly specialised equipment of 3
exceadingly high <costs among Departments should be |
‘encouraged. Each university will arrange its own cost- |
saving measUrPs.'_ ' '

..
'
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AL10n Lol Edugatianal Maness

VIPRS AL b zALlQn Lol R
udiversities ™ . - o -
It was agreed that universities shall be LEE SN VI W RS B

duty-froa importation of books, equipmant, Juurnala;
and other educational materials. where such Buds  arw
purchased " locally, univers:ties snall be entitlad Lo
refund of duty paid.

Sglting 'up  of Reweirch  and DeyeTapment,
Companies Qperating in Nigeria

Units by,

It was agreed that all Companies aperating in Nigerya
shall be encouraged to set, up Research and Development
units in Nigeria and coilaborate more closely with Laa

relevant Departments and Facultreg N Nigerian
universities. A1l companies shal) D& anrncourgged Lo
in'ansify - their interaction witlh the Nigeran

universities within the next ten years with a view oo
playing & more significant role in the development of
research in Nigerian universities.

3-Year Rolling Plan
Tt was dareed that the Federal Government ghail, as tar
As It affects university educetion, farmulate  and

mplement a 3-year Rolling Pian.

Federal Government's Contraburnionn af at Least 26% of
the  Recurrent and Capital Lxpenditure of &1l Stat.

‘Universities

There was no agreement on this matter.
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- UNIVERSITY. AUTONOMY - AND-ATATEMIC tRepoes 270 &

composition of Univueraity Governing Coyan, !

It was agreed that there should be a raasonable balance Aof
external and internal represontation on university Gove et g
councils., Accordingly, memarship  of 111 Universsty
Governing Councils shall be as follows:

{1) Eight (8) external members | including * the pro-
Chancelior); i

(i1) Seven (7) dnternal mambers comprising four (4)
representatives of the Senate, two (2) representalivaes
of Congreagation, and ane (1) reprasent tive i~

Convocation.

The Vice-Chancallor and the Deputy Vice-Thancelloris] sha'l
continue to be members of the Governing Councils,

’

Appointment of Vice-Chancellors

It was .agreed that the procedure for the appointmnt -
Vice-Chancellors shall be as Follows:

(1) Council shall place an  advertisement 30 rgpobansle
Journals and widetly read Nigerian newnnapers ing:onting
the qualities of the Vice-Chancellor and Lhe terms  Ar

conditions «:plicahle to the position. A  short-i-st
~shall be drawn up consisting of suitable candidates (or
the position.

(i1} - A Search Team shall be empanelled *to Tdeoy iy ans
nominate for consid ration suitable persons whi

likely to apply on «heir own volition becauss they feol
that it is not proper to do so. The search Team shall
consist of five (5) persons as follows:

AT ot

{a) ©One representative of Council, who is not a member
ot Senate as Chairman; o

8}
“H

{b) Two (2) maembers of Ernate, not baing members
the Council one of whom should be a Professor;

{(c) Two {2) members of Cbngregatﬂon, not being membars
of the Council one of whom shouid be a Professcr,

) The joint Council/Senate Selection Board shall be made up

of;
{a) Pro-Chancellor ~ Chairman ' .
bf:‘:a iz |-'-:Mn LA LA R -
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(z)  twe MY members ool Senate, " ,
ok Lv) e jort Gound) 1/Ganate Selactian Bodary  or  Gerate
snall re ammend Lhree (3) candidates Lo Councal “OF
furthar _:nsideration. -
iv) touncil :+all select one candidate from among the three

candidatle: recommended in (iv),
(vi) council small  forward one name Lo the Visitar for
approval. Where the Visitor doegs not accept e
Council's nomination, Council shalj forward another
name to <-e Visitor for approval. i

|

i

It »as ayr==d that broad-basad participation o of tha
university cowmunity  should be  encouraged. Tne Acacdemtc
staff folt strongly that referendum Dy the academic stafd of<
each universit; may be an additional input.

i

oval of ¥:-e-Chanceliors

It was agree:z that the Vice~-Chancellor shall be remowed -Gy
the visiter .after dua * consultation with the Governing
Council and t-e Senate.

-Chancellors

It was ayreec that the Vice-~Chancellor shall nold office
ca term of four (4) years, runewable for another Lterm of twu~-

gopeintment cf Deputy VicemChangeliors G e el e e e e —

1t was agree: that the following procedure be employed in !
the appointment -of Depulty Vice-Chancellors:

(1) The Vice-Chancellor shall send to Senate a list of two
{2) nanes - for each Deputy Vice-Chancellorship
positior; ’ . e

{1{1) senate shall elect ona candidate out of the -two
nominatez by the Vice-Chancellor for each position;

({11) wnhere <enate rejects all of the nominees, the Vice-
chancel'or shall present fresh nominations to Senate.

(iv) The nama of an elected candidate shall 'be sent L0
council for confirmation;

(v) Whera Council rejects
sent

nate's nominee, a no
nominee snall e Scna




. was  acrecd Lhal, e Depuby vico-Ching, oo Peve:
of litce  for First Lerm ol twy () FU L f
canother Lerm of two yeurs,

.1-||.¢.|.,\“h|

Joinl Adwissiun Adid MaLriculat jorn fooerd (d

(i) TU was agrecd Lhal Lhe tndversit voe b, Ty
Lo play i The sulmission Proess s Aw e ey ;II'
1983 AJdaint Admission and Matvieculal ton EPEPIITRT Dt

stands, Lhe role of Lhe univecrsilics wWertt i o Apr Lo b

secondary. There is, Lherelore, the necd to, mad iy 'i.‘.‘.-
Decree to formalise Lhe collabarantivg of DAMIE Sl
universities. Seclion 5 (i) fed of the Deo o show g,
LhereTone, Lo reviowed.,
it) There is need Lo review JAMN AN s TN g e e 1

years of  exislence  wilh w0 view o o pay Ty T
operational machinery,

{iii) T was agrecd Lhal candidalos who male sp Cosh L
Lthele scoond choice Shauld not fie e e et whior - Hipaw
mect the cul~of ' poinls for Lhat Pl Lt ey, '

«
Erazdedree Drogesmey
T was ngrrvod thind reesdecice pogmead i POt p e -
phased oul graduat ) Y ohiy dodividual unive el e

shou | I

9 Lexnlity apg Due Pro coess oin Universit e,

i) Public Qfficees | Special Preaviaion) oo e N 1T o
Decrea  No. 17 ol 1484 is applicable to all  pultic
servauly dnciuding universily Leachers. The Love rmmen|

side  agreed Lhal the Decree should Lo reviowed, while
the leocturers strongly felt that it should be repeunlod,

Education, Noational Minimum Standar

ucat i ds and  Establishmenty
of lustitutions Devreg No. 16 of 19485

Both sides accepl the principle of  minimuny standuardy
and accreditation as qualily control mechan tsms . Decree
18 should therefore be amended Lo  ensure  that the
selling of minimum standards and accreditation ure
conducted by an academic bendy .
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BRI T IY s Tl Wrhes g coed oot AT e T e T nf,...”!',.].
A W”..,I Peapaddan ol s clenls b0 unton et v Toa, Tl
Univors ity Lectburors wore of Uhe swiow Lhool LHae re e
A greal o need Lo re=instale the o ambieed s NI TY Y T T
\ shoudent o, NAath S T T O L ST Pt oy Mg Dy s
repeadedy it Uhie Gooce ey |l Toim Tt b e e
(j_v) NLEC Do Nivo bl 7051 gy AT ETRYRTE N FEX “-..'|i‘i'_n_ta<.’\‘|. I..".':i.""f}'-_,"'-
Comursnion Degece 49 ¢ 1ass
The  Taw  establishing Lhe NUC oo any  ather HEAT]
’ which conflict Wwitlo Lhie wiotaten ol litws of Yiger
udriiversiLios shiean§el ti roeviewed ., Thoe 1w treegeed )
. review  Ghe operations of Llhe NUC 1o ascoarlain Lhat il
is l'ul Filling ota mar Lale,
10 Alonomy of he Un veesibios  wilhin A Lotw .

[t was  adreed 1hat Lhe universitios should be allowed Lo
operate  dn comnpliance wili thet e enabiling Laws,  stotaliog,
rules  and progulalions in vonformily willh due  Drocess Lot
within Lhe laws of. Lhe. 1. S s .

.
shude ls
! Wi e 0 ot Claden b w o shindl | e demoeral e N
eprese e in RS LN T VU ston-wich iy cenans Lhal o al foet
heme Sl atls drould Lo v aueaved Lo Lol Pl T TR RN TR

fspectys ol curerioatam Hevelopmment s Stadents should e made o Ly
St .- + -
pore sell assucod ay parlt of Lhe nation'sy develoupmenl, process.

A2 The Collorite Ba Ty '

LU was ageedd Lhal Che ool Peginte  wvstom shontd e
dlowed Lo ova]ve MLLboLdwe o cach utidvers Lo Jhe . e loy At
_ ysLuzg should ngt b dapresaed On oty universi Ly.

{1} 1L wus agreed Lhat the  tresident will roemain Lirge 9
Visitor Lo each Federal University.

It was aygrecd that in order to praolect bhe  lmnge  and
integritly of his office, the Visitor needs not normal Ly
attend coavocation ceremonies. I7 Lhel Visitor has to bLe

represented, he should be represenled Ly Lhe
Chancellor, ;
i) Powers of Visitatlion ;

It was  agreed Lhat  the current ' practice gshould
continue; '

I
Pro-Chancel lors _
It Wiy ngreed Lhnt the Pro-~Chanee] lors whall t1e
L e r . -
) /‘_.f‘/
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ﬁ.nuwl'é(’igt"_ﬂb_‘l e perseons - of T SulTicieal | nbeuieify,)
lirelevant esperience, and must be 14 n POstt ron

pporl  and  guide the untiversiliey

Lo preavide g,
Loawardy

5,15 Louncil Hembers

. ic oot TUOMIRG U aeeaiie g s
nowledgeable persong of proven integrity,
appropriate experience who can

onfidence in the university academic Community. Qnly
iere interested in the university and are
be appointed Council meimbecrs

=

g tetetld Ui

o

Couvage, sStature  and
comnand  rewpect  and inspree
people  whi
prepured to soprve shosld

.16 Fovers of Councils
d It was agreo:

that
(i) the auvtonomy of individunl Universitivs siiwil  Le
restored so that Governing Councils are charyged
' owith responsibility for the good management ,

growth and development of Lhelir respeclive
univergities, “

(1)  Governing Councils shall be allowed " to ‘exercise
direct contrel over institutions asg provided Afor
. in their laws. ‘
! |
’ (1ii) Circulars from ministries shall be implemented by
B the Governing Councilg only when they are nut
inconsistent with the laws and regulations of Lhe
universities; o '
(iv) In gsneral, universitiesg shall be ruled by their
Blatutes and laws, All laws which (ettor

universities, bridge academic lreedom,
the exarcise of initiative
shall be reviewed.

constrann
and smothor ilayination
o "
<7 Election of Deans and Heods of Department .
It was agreed that this'issue is

an internnl matter ol
the universities and should be deal

t with accordingly.
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1t was agreed’ that there shali;fbe a separate  salar,
ctructure for wuniversity academic staff to e known A
Univarsity Academic Staff Salary (UASS ) with seven grades a3
folleows:

UASS 01 - N13,476 - N17,806
UASS 02 - N14,578 - N22,794
UASS 03 - N15,469 = N26,779
UASS 04 - N20,289 - N34, 769
UASS 25 - NZ4,690 - N3T,008
UASS 06 - N26,135 - N41,483
UASS 07 - " N29,211% ~ N4, 221

Details of the salary are as set out in Tables 1 and 2
attached. '

-Academic Allowance

It was, agreed that there should be a rangs of academic

Allowances to be paid ta the unive rb1ty academic staff as
doatailed balaw:

Allowancgss Payable to all Acalemic Staflf

(i) Jdournal Allowan

v

M
1D

1

Professor/Reader N6,000.00 fper annum
Senior Lecturer - N5, 000.00 per annum
Others Nd Q00,00 per gannum

11) Rgsearch Allowance

Professor/Readar - N3,000.00 per annum
Senior Lecturer - N2,500.00 per annum
Qthers - N2,000.00 per annum

-Prafessor/Reader -~ N3,000.00 per annum
Senior Lecturer - N2,500.00 per annum
QOthears - N2 ,000.00 per annum

iv) Examination Supervision
This 18 applicable to all academic staff of the rank
of Assistant Lecturer and above. Twenty percent (20%)
of the basic salary shall be paid per annum as

oxamination supervision. allowance to every academicC
N7,200

staff in these categories up to a maximum of

per annum, ™ e
e —y .
. P e ey, —n
4 " \
.0
'
e
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(i) oS tdradumte Miowee 7 e i
o g T DR ' o .
Th baoappiecables to o ald weofeg e g
' N . " '. woye oL ! LT iy N A !
POstEraduate @ eurnd itdates . TL o was ey e, “eild hacl N
P h . . et . " s VIR LR
. cacademic staft shull be Pawd V2, 000,00 Pvespr J?, Tt o
) : JOon Ll pediat

student supervised per ST Lo o
{5) students [i.e. NG, 030 )

el L YHITRRNVN U

(il) Teadhing Prue tice/Industrial THREEY NG, Al

UL AT
. Tt was adreed Lhat eVery il ot besd LTS Lt |
' .. . o . - - RN AT LY N T
be puid 15% o dunual Lok e sitlary . . Lo
‘. ~L Vet oy

::&Llj_l:‘l."y' Ll
ity

practice/industeiyl supervision/iceld Ll'ip
alldwanceﬂup Le a waxinum of NOH, 400 pae :

'

(111)  Hazard Allgwauce

It\ﬁaglﬁgraod‘that'a hazard wllaowance QI‘ZNGUW
'shallibg:paid to all entitled academic Stoafyp

BOr atttium .

Excess WorkibugnAllownnGg~~-~
Itffﬁ&é agreed thut. there shall be UXCouny wohdou
tllowance payable Lo academic stdff where &p;licwbhf‘m
follows: .

Professor/Reader - NZO .00 per hbur

Senior Lecturer - N15.00 per houp

Others - N1Z2.,00 per hoyp

Exceéss workload fueans  workicud over UG Gbose  Lhe ?

normal workload {credit houry ) dutﬂrminud Uy 5

uriversities in acBordance Wwith Full T i Fourvidli vl '

|d1‘1‘ - '[ * e

{&TR)., :
B General Allowances |

; ' i

{i} Houstny Allowance ' ? N

.
It was agreed that an allowance equal (. 56% o Lasiv e
salary’ “shall - be Patd to wll Categorivs OF i siens e
staff who arce nol provided with officiu@ QGG Ummod al i
Where both husbund wnd wile are academic SLafr, and oo

not provided with official accemmodution, Caely owyll i
entitled tuo hin/hoer flous Loy allowanee, Wheee | Lot
husband and wife are academic stall Whu sl . o
university accommedation allocated to 9Nly one of Lhew,

the other shall receive tle housing alluwmme wnd  pay

us rent 8 1/0% of his/her salary or (fifty Natci )
N50.00 per wmonth whichever is lower.
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1t  was agreed lthat transport™ allowance S
jncreased by 50% of current rates.

Meal Scbsidy A!}dw#ﬂcé/Ehtertain@gng Allowange:

.(é)';ft wéé egreed that gach academic sratff, )
01 to 04, shall be'paig meai subsidy 4t u
of N3.00 per day.

{b) It was agreed that there «ill be an enter
Ja110wance_payab1e as forlows:- T
| _UASS 05 - N1, 200.00 per annum
" UASS G6 - 07 - NZ,400.00 pedoannum

Utility Allowance
It -wé%'égfeed that utility allowance shall be
all academic stafif as follows:

UASS Q1 ~ 03

N25,00 per manth

UASS 04 - N40.00 per month
UASS 05 = N60.00 per month
UASS 06 - o= N80.00 per month
UASS 07 - N100.0C per month

Hospitality Allowance

"t was agreed that each entitled academig-stafrf
Le paid an hospitality allowance of N100.00 P,
Up to a maximum of 30 nights.

annual Leave Allowance i

It was agreed that each acadgedic staff Shall
sntitied to an annual leave allowance of 10% GF nig
annual basic satary. -

D_S'_‘ E’_L:{.Ly_ . v 1 _L.‘.\:: _C__l:_‘a__l'\“i':_e ]ﬁr i

fntertalinment A11bwangg for
Provosts,. Deans and Heads of Oeparciment

1t was agreed that Depuly Vice-Chancellor, D rovost
Deans, Directors and  Heads of Departmsnt srall  be
entitled to entertainment allowances as follOwg.

Deputy Vice-Chancellors ~ N2,500.00 PeC Arpaum
Provosts, Oeans, Oirectors - N2 0C0.0C Per ampaum
Heads of Department - N1,500.00 per annum
e : )
22
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eupongibility Allowance

Night Allowance (in Licwu

It was agrecd that the current tales of this

are generally too low for all public servanls
of these rates should be made by Universities
public institutions,

Honoraria for fxternal Examlngrs

Tt was agreed that the honoraria {for exteraal
shall be as follows:

Ni,500.00 per thesis
N1,000.60 per thesis

Jh. D C -
Master degree -

Moderation of Exawminaticn {kxtorunal Examipe:

shnll be paid for local run e wotl :s_sn”,”J}H

It was  agroegd that _-l.}n-.,-"u;- stiald  be S T S L A U
allowance payadble as Follows:

Deputy Vice-Chancellor - NL10,0U0.90 por oo
Provosts - NG, 000.00 POt
Deans and Directors - N ,000.00  pee annua
HODs and Sub-Deuns ~ NZ2,-400.00  poer annoum

All other officers - Double the currsat tateg

-]

allowanc e
A revigw
and otlies-

L".\tl.illlin'l"s_.;

L oo

T was agreed. bhat the honecacia lor the moderalion ot i
exswinalions lexternal exsminecs) shall b& as ol buw-roo

L
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Postgraduate - N3DUO - NI1,000.00 dopead iy upnan :
the nuwber  of :
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Undergraduate - N3O0 -~ N100C depending  upon  Lhe

' number wel
candidates/scripts.
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princ e of  wvenicle an eapectal Ty U 0
, .

gfficers ==3 dLCEDtd . A fFurd should Le Created .7
fhis purpes== |
efu )T =7 1ng LOdﬂ

Each acades-ac staff 1s entitied to a car refurbisning
lean of WiI. ©00.09 . The 1nan shall be repayac’e 10
(f1ve) 5 yezws atbt the current interest rite of 2%,

Furniture .i3an -

It was ag-eed that each academic staff shall ope
entitled -5 a furniture loan, tao Dbe given oy
univarsities on  terms approved by the Coverning

Councils.

t:l_é ing Loz

It was ac-esd that each academic staff shall e
entitled tc a housing "loan of a maximum of  H200,000.00
repayab]e cver & period of thirty (30) years. rs
‘interest rate will he determined by the Governing
Councils, e was agreed that guvernment shall
immediatel; srovide seed money 1O implement the hous g

loan scheme.

Resgarch/S:ooatical Leave i

Resear-n Leave: It was agreed that sach  adadewmin
staff shall ba entitled to an academic resaardh
leave =f twenty-six (28) working days per annum.

pravzzd for @ spouse and four chhldren.

Annual Lea.s

Sabbat zal Laave: [t was aygreed that ol
acade~ - staff shall be entitled to a sapbatical”
leave after six {6} years of continuous GOV u
and “:r those going abroad, Lranspart shatl e

It was a:-ecd that ceach academic staff shall b
entitled 3 an annual vacation leave of  thirtly {30)
working da;s.
— % £|'J:"‘ M *t.lv r
] B /,7/
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it ‘ ‘

[t wus agrecd that i0 w peusiotabiv aoalog ooy e de

Lu dct,iv*-_-‘:;et'\fh:.(: ;o his or her nest-ol-Koo L5000 e o

ope year's salary of the deveasmed o Uopy plun il 7
deceased's gratuity and accrue Bd pEOBION U0 (he  sboff )
nember would have eacned had he retiovd G he dite ol ‘
his death. The pension will be pavable £o0 pioe

alter the death of the atall moadser.
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that 4 postgraduate  Stadies grant | “of = HIUun .
‘annum shatl-be pald once and -for all Lo wach - adad
staff who is undergoing pastgracuate Lraining. .

pPublications

4

It was agreed that funds should e made v taple T
a551st publications of staff manuscripts  whodh  ba-we
been accepted by a publisher.

Official Transport

it ‘was agreed that at leasl two (2) vehiclias oshall  Le
provided for each departmant to facilitate sratf
research, local conferences, etc. Universities wa,, "0
addition, maintain a vehicle pool for . isy accCess Uy
all academic staff for acavem:ic activities,

Secretarial Services . .

It was agreed that each Professor/Reader siall  Ue
'MHNDTCVTdﬁd a Wﬁ@f@OﬁaT Tselretary T o 'hE]D' nis/her
research.,

Offica Accommodation/Facilities

It was agreed that each academic staff  shall Do
provided . with comfortable and adequately furnishaed
office accommodation. Communication shall be ymproved.
Teleprone and telecomaunication facilities shall Lo
provided far Professors and Readers/Associala
Professors in theiyr offices and houses.

Retirement . .Age,. Pension and Gralully

L L P L T I,
it

7 It was agreed that the compulsory retirdament aJde
for academic staff shall be 65 years. <ontract
dppointment may be given to a retired acadamiv
staff.

{a} Compulsory RBetirement Auge:

{b) 'voluntary Rgtiremant:

' It was agreed that academic staff coull  rebicw
voluntarily after ten (10) years' service,

(c) Pensipn and Gratuily

It was agreed that each académc staff sha1{ Du
entitled to gratuity after Five {5) years uf
continuous service.

roatirang w1l

-
=7

In the case of the 1ssue of FProlessor
full pay, it was agreed to refer the matter Lo Lhia

. 1 ¢ J :
'y N v
g o) o
. -
o T - .
T
% ]
J?";; ,&E i et -7 -
N .
ey e}
L }_ﬂ 1\;:
; ﬁV
TN
%
& /ﬁ%
& T g
‘ Loy é
4 3 6 G A2 AT




was ag-2ed that
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University
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Provy Ty up-Loetd
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rsity shaill
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currentiy prohibiting praivate

t was agread that reguiszl 3 : -
practice snall be relz.:z. Lo aliow ‘ staff yu
grgage — ir privote —praveies Witnan guidglines  to  bu
prescribed_by Governing C:--I:1s.
prramidal Structure of Af:izlig aff Establishmants in Lh
Universities.
1t was zxgreed that Lrs 2.7re .t ratio of 0 36:4h  tar
professors  and  Readers  sentof Lecturers, Leclursl-,

in the disz- —.tion of acacemic staff in the
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respective?y,
universities
of academ:c staff shal
improving ne situatioen,
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Beriodic Review of wresient. ‘ ‘

A L T T . S0 RN et B '7",;"' T . .
I "was agréed Chil thils Agraeenrent’ nall Lo rev vl e oy
three years, . . - ;

X s ) Yliat : . . St
e N

Review of University Laws -

s

It was agreed tnat the current re.iew of MOV s Ly 1ot 0a
shall be expedited and shall mtcorperate all  the  reldwant
aspects of this agreement, :

Imglemantat

7.10 Briority Areas of

It was agreed that the reviaw o unlversity laws ; L
: enaciment of the ¢1abling fegislanian for Migher " soa a0
' Tax and the provisicn of seed money For University st
housing loan scheme are priority areas for implemeatation ur
this agreement. o ' '

-

.

IT WAS AGREED THAT NOBODY SHALL - BE
VICTIMISED IN ANY WAY, WHATSOEVER . FOR
HIS/HER ROLE IN THE 'INDUSTHIAL' ACTION
LEADING TO'THIS NEGOTIATION. -

SIGNED thiSH————j —————— Day of September, 199%.

o S S A g

On behalf of the

f”Abwe1ﬁé Gibert P.O.
A\ Honourable Minister of

Establishments and Management Academic SLgff or \
Services . - . Nigerian Universitius
On Behalf of The Federal - -

Government of Nigeria.




LU T coNDTTIONS OF-SERVIEE . Fert -

New Salary Structure for Academic Staff in Nigérian Universiti.

It was .agreed - that there shall be a separate salary
‘structure for university academic staff . to be known as
- yniversity Academic Staff Salary (UASS) with seven ‘grades as

follows: : T : ,

UASS 01 - N13,476 - N17,826
uass 02 - Ni4,578 - N22,794
UASS 03  ~ N15,469 -~  N26,779
UASS €4 - N20,289 -~ = N34,789
UASS 05 - ‘N24,690 - N37,008
UASS 06 - N2G, 135 - "N41,483
S UASS 07 - N29,211 - NAG, 221

petails of the salary afe as set out in Tables 1 and -2
attached.

Academic Allowance

1t was agreed that there should be a range of academic
allowances to be paid to the university academic. staff as
detailed below:’ :

.2.1 Allowances Pavable Lo all Agademic sStaff

(1) Journal Allowance
Professor/Reader - NG,000.00 per annum
Senior Lecturer - N5,Q000.00 per annum

Others - N4,000.00 per annum

(1j5 Research Allowance

Profaessor/Reader - N3,000.00 per annum
Senior lecturer ' N2,500.00 per annum
Others ' - N2 ,C00.00 per annum

4

{111) Learned Societies Allowance

pProfessor/Reader -~ N3,000.00 per annum

Soenjor Lecturer - N2 ,500.00 per annum
Cthers - N2,000.00 péer annum

{iv) Examination Supervision :
" This 1is applicable to all academic staff of the. rank
of Assistant Lecturer and above. Twenty percent (20%)}
of the .basic salary shall be paid per abhum &as
examination . supervision allowance to every academic
staff 1n these categories up to a maximum of N7,200
per annum. . rms ey o o e
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6.3

i) Posty PddUdLe SHDLPVl%lOH Allowanco o

.?Thlb 1% dpplLCdblL Lo”dll dCddLMLC *%tuff'wﬂb‘*Qpefﬁ:'
 qpobLg dduuLL,_C&udlddLub., TL wus - agreed  Lhatl  gugf
“acadeitic staff ‘shall be pdld N2 1 000.60 per pObLErddU‘

“studé snt ] supervised per annun, up Lo a MdhLmum of fiﬁL
(5) btudean {i.e. N10O, 000},

) Teaohlng Praciicv/Induer’dl Supervislon Allowance

'It Was agreed that vary antlLled auudemLc slalf  shall
be paid 15% of" “arinual T bagic o suiaxy us Leachny
prac(icL/LnduerLal bUpLLVibLOH/[lle Lrlp  supervis

.l(Jll
alTOWAnce up Lo a waximum of Na,dUU per: annun,

_Hazabd Allow&nce

v
'

It was dbl aed that a hdddfd dllOdeLe of NUUG per andy
shall be paid to all onlLLled acadewic stall. '

Exc 55 Wthload Al]OdeCE

IT ‘was  agreed 'Lhut Lhoro: hall be CKLQH&_ wonkluad
allowance paydble to aLadeLC deff whe:e dpplxcxblu s

_fOllUWb. L L

Professor/Reader-" —,Hf  N20.,00 per hour
Senior Leclurer - N15.00 per hour
Others ] . - .. Nl2.00 per haur

Excess workload ‘means  "worklcud over and' above Lle
nermal workload {credit hours) detormined by
universities in accordance with Full Time LEquivaleut
(FTE). '

General Allowances

(i) Housing Allowance

If was agreed Lhat an allowance equal to BOHY of Lusic
salary shall ' be paid to all categorivs of acadon ..
staflf who are not provided with official accomwodalicn.
Where both husgband and wile are ascademic stall, and are
. not provided with eofficial accommodation, cach will to
entitled to bhis/her housing  allowance: Whoere o both
husband and wife are “academic sLal{ who Cshare o«
‘university accommodation allocated to only .one of Lhcu,
the other shall 'receive the housing allowance and | pay
as ‘rent 8  1/3% of his/her salary or (fiftyr Nairu)
NSG.00 per month whichever is lower. o

iy
m
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fIfs;hés

thab

Ut111tz A]?owance

agreed transporttwa1lowance .shaTl
N 1ncredsed by do of current raLes : :
)i Mea1 Subs1dx A]?owance EntefLaTnment A1]owancefl
(aJ It was dgreed that each academ1c otaf’f ffoﬁ UAss
01 to 04, shalj be paid meaT subb1dy at the rate
- 0f N3.00 per day . o
-(b)' It was agreead that there ww?? be:an entertéfnmemt
- a11owance payab]e as fo?loWS'— : -
UASS 05 o - 200 OO per annum
UAS S OB 07 - N2 400 GO“

'per‘annum

'u;‘_‘ ‘
It was agreed that ut111ty a11owance sha11 ba qud o
aiil academ1c staff as fo]iows o
-UASS.01 ~ p3- NEJ.OOWQer month;;~ ,
UASS 04 - N40.00_per'month~ﬂ. .
UASS 05 T N60.00 per:month. ;
UASS 05 - NGG.0Q per_mohthﬂ-_d
UASS o7 - N100, ;00 per month
{v)" H Q Ta??tx A??owance
Tt st agreed that each ent?t?ed academ1c stdff shaj]
e paid an hosg1ta?1ty allowance of N100.0Q per night
up to a max1mum of 30 nights. . _ .
(va} Annua Leave A!Iowance
It was agreed that each academic staff shall  be
entitled to an annual’ 1eav a]1owance of 10% of Ris/her
annua? bd81c sa]ary :
vii) Eﬂterta1nment A1]OWdﬂCP for D n”iy Vice— thnce11o:g
Provosts Deans and Heads of g_gp ent
It was agreed that Deputy Vlce Fhance1]or Provosts, -
' Deans, Directors and Heads of  Department shall be
ent1t?ed to enterta1nnent allowances as follows:
Deputy V1ce Chance]?ors = N2,500.00 Per annum.
‘Provosts . Deans, Directors - NZ2,000.00 Ger. annum
Heads of Department - N1,500.00

per annum -
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Lo was agreed that  Chere shall be respons ibilicy
allowance payable as Tollows; = a

i

i~

Deputytvl'r,e Chancellor - N10,000.00 per annunm
gzz::bdfd - - .- NGL,000.00 per annum

1 rectors - N3,000.00 PEeroannum
HODs and Sub-Deansg , - N2,400,00 ° per annum
All othelr officers S | Double the cuer_nL rales .

Nlﬂht Alth"rLTlC—C‘ Lin ]“’“ .L)_ lotel hlls}

It Wijb apr e({d that the currenh rates of this cilJ.OWd.HLL’
d;eti:-enefdl-t'y LO;J ltfz for al} public servanls., A 1‘(3\'1uw
e} hese rates shou be made by Universitie 5
public institutions. ¥ €8 and other

Honoraria for External Examinery

1

. P . - e e (] . . . . . ’ L
It was agreed Lhat 11 honoracia ror-exte prad--examloo ey
shall be as Tollows: : R -

I'“l’,h‘D o -~ N1,500.00 per thesis
Master degree - NL1,000.00 per Lhesls

) -Moder'ltjon of FkrllillrlclL'IOrl _(ML Fxaminer }

It was dgiﬁﬁ’d Lhat the honor raria for the modcr:.a'{,iou wi
examinations (external examiners) shuall be as {ollows:

Postgraduate - NSOO = N1,000.00 dependiong  upon
' thie nuwaber ot

candidates/seeipt,,,
{NBEOQ [lor  luomy

. : . ) . Lhan ey

' . C - : scripls aatd
NiCG0 for wmdra,
Lhan ‘ SO0 e

scripls).

Und >T'h rddude_ T NGOO ~ N100Q depending  upon  Lhe
o nuiber ol

candidates/scripts.

{NGOO for:iess than

. o0 soerlsts; wid

L : : N1GOU [or more .Lhan

50 ser Lplb}_-‘_'
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The?”priﬁaip1éw Of”lvehiC7§ “Tean  especially’ for Nnew
off1gersf'was accepted. A fund should be . created for
this purpose, .. 0 - rea

Car Refurbishing Loan

Each academic staff ig entitled to a car
loan of K20, 000.00 - The laan shall be
(¥ive) 5 years at the Current’

. refurbishing
repayable  in
interest rate of 2%.

Furniture Loan
1t was'-agreed that each academic. staff shall ' be
entitled ' to a furniture loan, to be given Dy

universities on  terms approved. by the Governing
Councils.

‘Housing Loan ]
It was -agreed that each academic staff shall be
“entitled to a housing ‘Toan of a maximum of ‘MZ200,000.00
repayable over a period of thirty (30) years, Thg
1nterest rate will be determined by the Governing
Councils. It~ was - agreed that guvernment  shall

immediately provide seed money to implement the housing
loan scheme. -

Research/Sanhatical Leave

(a) Research Leave: It was agreed that each acadewic
staff shall be entitled to an academic rasearch
leave of twenty-six (26) working days per annum.

(b}  Sabbatical Leave: It was agreed that @hach
o academic staff shall be entitled to a sabbatical
leave after six (6) years of continuous service .
and for those going abroad, Lransport shall be
provided for a spouse and four children.

CAnhual Leave

It was agreed that each academic staff shall be
entitled to an annual vacation leave of thirty (30)
working days. . .
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It was: dgreeo Lhat each academ1c staff 18 ent?tTéﬂ{to-é[
maximum - of. - qu weelks per year of sick leave: if ot
hasp1ta11red - and if hosp1ta11sad to a s1ck leave . of
8ix ca]enddr ‘months  with full pay in  the' first

stance, subgeut to extension for another six months.
Theredfter a medical board shall determine if  the
staff Shouid be allowed further sick leave or invalided
from servuce

T

Maternity Leave

N

It was agreed that gach fTemale academic staff
irrespective of marital status shall be entitled to
twelve (12) weeks of maternity leave with full pay.

Health Care '

It -was agreed - that edch acadenic Staff and his Family

are entitled to free medical treatment and this shali
include  treatment abroad where necessary. Refund of
“‘puUrchased prescribed . essential drugs and spetacles
shall be made on presentation of receipts.

Injury Pension

It  was agreed that universities shall be requwred 0O

take group insurance cover as already obtains in  some
univerbit1es

Staff Schools

(a) It was . agreed that children of  staff of
universities shall be entitied to free tuition in
the staff primary schools.

(b) It was also agreed that the university shall béuar
the cost of building and maintenance of sLaff.
secondary schocls,

Learned Conferences

It was agreed that each university shall fully .fung at
least one local learnsd conference each year and one
international conference once every Tive years faor sach
academic staff.

Postgraduate Study Grant

In order to .encourage young academics to obtain higher
qualifications .and remain on the job, it .was aQFEEd_
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It was agreed Lhat if o pensionablae weademic siaff

I aclive b."e;!.'\";t: ry, hils ar Lo next-~ofl~lkin shall Le Jroid
one  year's salary of Lhe deccasad shall, (plus Ll
deceused’'s gratuity and accrued pension Lhiat Lhe stal'r
member would have carned had he volired on Lhe date ar
his death. The pansion Will be payabile for f Lve  yonog
after the dealh ol Lhe staff memlie e, ' '

divy
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AU L sha e paid once-and” for all to each;xacademwc
tafF who 18 undergo1hg postgrdduate trd1n1ng;"‘"”'

tfrwas agreed Lhat funds 5hou|d be made' dvailabie
aS}St pub]wcat1ons OF staff manuscr1pts which have

Lo

'Ff101a1 Transport

't was agreed that at least t wo”(Z) vehicies shall be
‘prov1ded for each department \|MC111tdLe ‘srafrf
esearch, " local conferences i etch Unlveru1L1 may, in
‘addition, maintain a vohw;]e. poo] for, easy dLCEbS by

11 academwc staff for dcadcm1c aut1v1tﬁes oo

Secretar1a1 Servwcec

1

1t was’ agreed that ‘each Professdr/ﬁeader shiall  pe
provided a  personal secretary to  help fis/her
research-l_,,,.._ ___“__m__;_;_ﬁwh_;+T S :

Tt was‘ agrbed that each duddemlC» d 'Hhul] T
provided with comfortable " and _adcquqtaly cFurmdshed
‘office  accommodation. Communication shall be impaov&d.
Telephone and telecommunication de1]1L1Lb¢~bhd]? Lz
provided .. for Protessors . ,and, .~ RﬁudPFS/AL“ocdeu
_Professors in their offices and. hOUbeS. :

Retirement Ade, Pension QﬂQ.GfQLQiLX"

(a) Compulsory Rebirement Age:

It was agreed that the compulsory retirement age

Tor  academic staff shall be © 656 years. Contract
appointment may be . given, to a..retired acadenis
SLuTT o . Tt Lo . - .

(b)) Vo1untary. Retirehent;

It was agreed that academic staff cudld  racire
'vo?untar11y after Leﬂ (10) year@’ sarvice.

4

ot {‘
{c) Penswon‘nid atuwty*='w

_It Was - dgreed thatJeach academ1c staff shall. be
entitled to gratuity: after five (5) vyears _of
continuous serv1ce" SR ' Cop

Cfull  pay, ‘it was agreed to refer the matter @ Lo-.the.

Ih.“thé'baséﬂdf‘the:iSsuéfof -pProfessors retiring  with'’
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CHARTER SEVEN

OTHER MATTERS

hing Fellowship Fund

was agreed that Teaching Fellowship fund shall be made
j7able by government to each university te encourage
tgraduate studies.

vision For Teaching and Research Eguipment.

was agrged that each university shall provide up~to-data
ipment - in each department to facilitate teaching and

vate Practice by Staff

‘was agreed that regulations currently prohibiting private
ctice shall be relaxed to allow staft 1o
gage in private practice within guidelines - to  be
escribed by Governing Councils.

ramidal Structure of Academic Staff Establishments in s
niversities. .

e
o

t was agreed that  the current ratio of 20:35:45 fTor
rofessors and . Readers, Seniot Lecturers, Lecturears
espectively, in the distribution of academic staff in thg
niversities is unsatisfactory. NUC, CV¥C and representatives
f academic staff shall examine the issus with a view to
mproving the situation. '

Financial Obligations Arising from the HNew UASS Salary
Structure :

Having approved the new UASS salary structure, Government
accepted altl financial obligations and commitments, arising
therefraom. .

&2}
e
@]
[

Effective Date of UASE

' It.was agreed that tne effective date of UASS and associated
" allowances shall be 1st June, 1992.

n

“Impleme ntation of UASS Scaie

-

It was agreed that the University Academic Staff B8alary
(UASS) and associated allowances shall be, dmplemented in
September 19%2. In this regard, each academic staff shail
convert to the UASS eguivalent of his or her current EULS
Grade Level and step.

' ia -
. ' . R . e
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Ceayview of Agreement. ‘ C
. ! . . L. ) 3
agreeu Lhat this Agreement shall be reviewed every

¢ viversity Laws
sareed that the current review of universivy Taws
axpedited and shall incorporate ail the relevantl
w7 this agreement.

~eas of Implementation of the Agreement

«
ol

. .agreed that the Feview of university laws; e
st of the e-abling legislation for Higher Qucatd on
ad. the provision of cead money for University StLff
g 1oan scheme are pr

agreement. :

IT WAS ~AGREED THAT NOBODY SHALL BE
VICTIMISED IN . ANY WAY WHATSOEVER. FOR .
HIS/HER ROLE IN THE .. INDUSTRIAL ACTION
LEADING TO THIS NEGOTIATION. .

3

R pay ' of September, 1892,

Attahiru M, Jaga)

571 7a G4 tbert P.O. Ghikelu)

ourable Minister of _ . On behalf of the
tablishments and Management T Academic Staff of
ervices . . Nigenian Universities

n Behalf of The Federal
svernment of Nigeria.

jority-areas fordmpleméntation of

 ChT T AtTaniru M, Jega)

C
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Lmayiew of Adreement
. N ‘ . tor 4

agreeu Lhat this'#greement shail be reyiewed avary

current review of university laws

sareed that the
incorporate all the relevant

axpedited and shall
+f this agreement.

of Tmplemantation of the agraement,

.agreed that the review of university laws; the
.+ of the e1abling 1egislation for Higher EQUCata ol
nnd. the provision of seed money for University staff
ng Toan scheme are p
asreement. :

o

IT WAS ~ AGREED THAT ' NOBODY SHALL BE
VICTIMISED IN . ANY WAY WHATSOEVER. FOR .
NIe/HER  ROLE IN THE..INDUSTRIAL ACTION -

LEACING TO THIS  NEGOTIATION.

———--pay of September, 1992.

.

i

qgam&~
(br. Attahird M}_JeggT

On behalf of’ the
Academic Staff of .
Nigerian Universities

&) Te Girbert P.O. dhikelu}
shourable Minister of ’
ablishments and Management
ryicas .

h Behalf of The Federal
avernment of Nigeria.
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(x11)

(i)

(xiv)

(xv)

Staff Schaols

& W was agresd that the universities shall bhear full capital and
_ I
courrent costs of universily staff primary schools.

(b) It was further agreed thal the university shall bear the full
capital costs of university secondary schools while parents
hear full recurrent costs.

[ earned Coiferences

It was agreed that each university shall fully fund at least one local
learned conference per year and one international conference
every five years for each academic siaff.

Publication

It was agreed that funds should be made available 1o assist
publications of staff manuscripls which have been accepted by a
publisher.

Official Transportation

it was agreed that at feast two (Z) vehicles shall be provided for
each department to faciitate staff research, local conferences,
ele. Universities may in addition, maintain a vehicle pooi {or easy
accees by ali academic staff for academic activities.

Office Accemmodation/Facilities
It was agreed thal each academic staff shall be provided with
comfortable office accommodation. Communication shall be

improved. Telecommunication facilities shall be provided for all
academic staff in the office.
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1t was agre=¢ that each academic staff rn ennatied e |
maximum 0f six weeks per yeafl Wi wmrok o Yeraem 1font P

. + 1l . . . i N
hospitalised; and 1f hosphalised Lo 2 5o Terqez ! ]

six calendar months with fult pay 1o Lhe et
instance, sublecl Lo watenatoon for anather LA o O !
+ LPRRY |

Thereafter, a medical buard shatl  dutermiye F T |
staff should be ailowes Fartoer 41ck ledave Ofr 1en g liated ;
from Service. : :

Maternibty Leave

It .was agrnead “that <dach female A ademl s Slalf
irrespective of marital status cshall be entitled Lo
twelve (12) weeks of maternity leave with full pay.

Hea1ﬁQ.Care

It was agreed that each academic staff and n1s fams 1y i
are entitled to free medical treatment and this shall j
dnclude treatment abroad where neCessary. Refuand of §
purchased prescribed assential drugs and spetacles ;
shall be made on presentation of recelipts. |

Injury Pension

Tt was-agreed that universities shall be raguired Lo

take group insurance cover as already obUains in Some
universities.

staff Schools : ' %
(a) It was agreed that children of staff of.

universities shall be entitled Lo free tuitian A0
the staff primary schools.

{pb) It was also agreed that the Unlversity wiall D ;
the cast  of buitlding and maintenandce of  stalr . :
secondary schools. o

Learned Confarences

at

Lt . w

1t was agreed that each university snatl fully fund
‘teast one ltocal learned conference_each year and
international conference once every five years for &nlh

academic staff. .

postagraduate Study Grant ' |
L

o to obtain highef

. In order to éencourage yound academic
1t was agreed

qualificaticons .and remain on the job,

o ey -
[T




