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CHAPTER ONE

0 BACKGROUND TO THE NEGOTIATIONS

1 Following reporis in mMarch, 1999, of the decision of the National
Eyecutive Council of the pcademic Staff Union of Universities (ASUU)
{0 declare a lrade dispute wilh Government, the Lead of State and

Commander-in-Chief of the Armed Forces of the Faderal Republic of
Nigeria direcled the Honourable Minister of Education 10 lead a team of
Government representalives Lo meel with ASUU.

1.2 Thal meeting was held on March 29, 1999 during which it was agreed
" {hal the Federal Government would set up a commitiee to negotiate

with ASUU on salaries, wages and other conditions of service.

12 The need to negotiate @ comprehensive agreement arcse because!

(a) ASUU had decided 1o declare a trade dispute 10 protest against
the continuing decay of Nigerian Universities caused by poot
moftivation, ceflected in the poor remuneration, inadequate

funding, and lack of autonomy.

(by AU ihe March 25 meeling, representalives of the Federal
Government of Nigeria and Academic Stafl Union of Universities
accepted the principie of coliective hargaining as ihe basis for the

resolution of the sroblems of conditions of service, funding and
universily autonomy, the coliective hargaining approach had been
employed in 1992,

The 1092 FGN-ASUU Agreement which was due for review in
1095 had not been reviewed, and this had exacerbated the
probiems of the Nigerian University system. '

—
]
R

14 On April 26, 1099, the Federal Government sel up a Negotiating
Committee 1o negotiale with ASUU on “Salaries; Wages and ofher
Conditions of Service in the University Sysiem”.
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On May 6, 1999, ihe Federal Government regotialing Team held ils
(st mecting with ihe ASUU Negolialing Team. A second meeling was
hetd o Moy 11 and 13, 1998, and 2 third, was held on May 18, 1989,
The members of the two negotiating team Were.

NEGOTIATING TEAMS

a.;ouerr“.s‘nent Team

1 vir Samuel Glalya Oni,
Honourable Minister-of Educalion - Chairman

2. Mr. Emeka Bze,
Snecial Adviser to the Head of Slate

-

a
on Economic Alfiars, the Presidency - Member

o

M. David Qyegun,
Parmanent Secretary,
Ministry of Labour - Member

4. Dy, Hakeem Baba-Ahmed, —
oarmanent Secretary,
Special Services Ofiice,
The Presidency

>

A

viember

N

professor Munzall Jibril, ‘ | _
Execulive Secretary, i
National Universities Commission - Member —

6 B 0.C. Ugowe,
Director, Expendiiure,
Representmg Permanent Secretary,
coderal Ministry of Finance _ - Member

7. wir. G. O, UgbeDbor,
Depuly Director,
Representing ihe Permanent Secrelary,
Office of Establishment and |
nanagement Services - Member
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g M. Babatunde ‘Sangotunde
Representing the National Economic ;
hialligence Commiliee, The Presidency . Member

g M RO Egbule,
Deputy Director, :
Representing National Salaries and Wages

Commission - Member
1. DU B phmed,
Direcloer, ‘Forrmal Education,
Representing oermanent Secretary, _
Federal Ministry of Education - Member '
11, Professof P. C. Njoky, - Co-opted
Chairman, Commiiiee of Vice-Chanceliors, Member
and Vice-Chancelior, University of
Agricuiiure, Umudike
19, Professor Theo Vincent, - Co-opted
Representing the Committee of Member | .
orp-Chancellors, and Vice-Chancelior, : o
University of Port Harcourt |
i3, Prof. G. nA Umezurike, - Co-cpted
Secretaw—General, Commitlee of Member i
Vice-Chanceliors ' | S
4 Professor N. E. Gomwaik, - Co-opled -
Vice-Chancellor, University of Jes Member

Representing the Chalrman, Commitiee
Of Vice-Chancellors (May 13 meeting)

15, N.Enwo, |
Federal Ministty of Education - Secretary

X
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24,

Alhaji Aliyu Sambo
Direclor, Exacutive Secrelary s Office,
Nalional Universities Commission

wr. C. O lwuzor,
Direclor, Ministry of Labour

M. MLAL B Alilola,
Deputy Director, Ministry of Labour

M. 1 M. Adefolu,
Deputy Director, Ministry of Labour

Mr. C. S, Ajayi,
_egal Adviser,
Naliona! Universiiies Commission

Or. AL AL Adedibu,
Feaeral Ministry of Education

. Uche Onwuanuokwu
Special Services Oflice,
The Presidency

I, Audu
Faderal Ministry of Education

J. J. Dada
Federal Ministry of Educalion




ASUL Team

(&)

-

6.

D ASSIS Asobie,
National Presidant, ASUU

National Trusies of ASUU
University of Cafabar

Proflessor Qlatunde Qduleye,
mMember, ASUL! Negotiation Team,
University of tlorin

orafessor Omaloye Olorode,
Member, ASUU Negotiating Team,
Ohafemi Awolowo University, lie-ie

Professor B U, Ckuerhare,
Mermber, ASUU Negotiating Team,
Nelta State Universily, Abraka

Oy, Oladipo Fashing,
member, ASUU Negoliating Tear,
Obafemi Awclowo University, lle-lie

4

Or. Poju Akinyanjd,
Member, ASUU Negoliating Teanht,
University of ticrin

Dr. B. 0. Okere,
Member, ASUU Negotiating Team,
Universily of Nigeria, Enugu Campus

Dr. Gbolahan Babaloia,
viember, ASUU Negoetiating Teait,
Obafermni AWOIGWO University, lle-\{e

Or. Afolabi Popoola,
National Treasurer, ASUU,
Ondo State University

| eader, ASUU
Negolialing Team

Mermber

Member

Member

Viember

Member

Member

Member

Member

Member




pY ZoYau,
Rational Internal Avddor,
Ravero Universily, Kand

Wiahmoud Y. Jada,
Memiber, ACUU '\choudtmq? 231,
Federal University of Technology, Yola

Di \.Jule t\apr)
e ﬂw. %U | Negoliating Te

23,
Usman Dan Fodiyo Universily, Sokoto

Dr. Fesius lyayi,
Momber, ASUU Negoliating Team,
University of Benin

In Altendance

Mr. S A, aupo
ASUL ational Administrative Secretary
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90 TERM Ol REFERENGE! AR AGERNDA FOR THE N CGOTIATIONS

-

o4 Term of Reference
The Cominiliee had the following Tarm of Relerence:

'L “Ta oo IO negolialions with ASUU on galanes, Wages and Other

Conditions 01 genvice”.

23 ihe ASUL i'\fiemcnrandum

L
2 2.4 ASUU submitted a A7-page memorandum whose main tNemes dwell
STgN
(a) Conditions oOf Service,
(15) cunding of Universilies,
(c) U niversity AUlonomy, SHate
i () Other Matlers.

722 0N presenﬂng the memorandurm at the first session of the negetialions,

ks ASUU canvassed the neced 1o 1everse {he decay in the education
sacior, stem (he brain drain probiem by improving the molivation of
acacdemic staff in the university system. AN improved wellare package,
it urged, would nol only prevent Our highty qualified professors from
emigrating of leaving the academia for other sectors of ihe economy but
would 21ss altract the brightest of our young graduales into academics.

gt 228 2L drew parallels feam six other African countries and asserled that
. Nigerian academics wWere {he poores paid in Africa, even though
Nigeria was not the poorest country in Africa.
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A.SUL maintained that il did not aceept the F
grounds didat

ATISS pay stiucture on the

(ay ils introduclion uniiaterally abrogated the UmoS QLJIC which was a
product of noHecn\m ha gaining wilh Government in 1992 and
whosa conlinued us u”d application o Lﬂl\»'w’l‘SIU academics
only, had been recomi rended by previcus Government Danels
such as Kayode Esho, Kalu Anya, elc.;

(b)  when the UASS stiuclure was granted in 15882, Government had
agread thatl althcugh it was not an adequate fcmune;awon il was
hen a good beginning and had promised tc improve upon il

The {sct that the 1882 agreemnnt with Government had nol been
reviewed since then, i pleaded, had made (hese negoliations sven
more relevant,

The cardinal pomt of its case, ASUU concluded, was that focussing, as
i had done in 1992, on issues which couid redress the brain drain
problem was crilical lo the survival of the univer buy 5%cm in their
view, increased remuneration of the academia, was crucial to reversing
the decay in the system.

ASUU's proposal of a new UASS salary scale in lieu of HATISS, is
aliachad as Table i A summary of its proposed allowances is
nresented as Table [l -

8 ASUY mainlained that there was need for increased funding for the

education sector, parlicularly the universily system.

G On university autonomy and academic freedom, ASUU conciuded ils
presentation by pressmg for this ‘o be negotialed because Lhis could be
4 hasis for & solution of the brain drain nroblem.




. Agenda ior Jhe Negotiations

w4 T he st o neetings sel the agenda tor the negoliations. In reacting
(o ihe ASUY memorandum, ine Chairman ack Aowiefoed hat {here was
Cheed o reverse ihe decay In the education serlor Ty IMproving ihe
wellare package of workers in thel secior, particuiarly in ihe universities
a5 1his would help uplift the standard of education. it would also arrest
e hram drain probien. increased funding for e education seclor,
particuiaiy e universities, and a speciel saary scaie 107 tnachers wWere
cruciat in this regard, Aulonomy O fhe Lniversiies would also heip
them reslore {heir dignity and academic freedom, subject {0 lhe

prOVISions of their enabling stalules.

) 2 However, an incrementalist approach {n these problems was nol the’
answer as there were such rundamental probiems i the system that
negohat%ons on the issues of salalies, funding, nniversilty auilonomy and

academic rreecom had such far-reaching implicaticis as could not e
concluded inthe iife span of the present administration.

5 3.3 Both sides agreed that {he Govemmemw«ASUU negotiations on {his

‘.l cocasion be ‘esiricled o allowances (academic and general) only. The

pegotiation on ihe allowances proposed by the Gaovernment Commitiee
t was intended to be an interirn palliative measure to enhance {he income
L af goademics, withoutl Drejudice to the need for a comprehensive

negotialion ai @ future date.

¥
E;'r
L
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- ASUY sccepted the Chaiiman’s proposal 10 recornmend 10 ine in-

2.3.4
Eﬁ coming administration ¢ set up a high powered committee 1o fashion
. out and negotiate, in concrefe 18riMs, what is best for the educational

system, i close collaboration with all stake holders in the system.

5 3.5 (n reacting o ASUU'S proposals for a NEW UASS pay siruclure and
increased allowances (Tables | and 1), the Chairman drew ASUU's
attention o ihe fact that these would cost NG2 billion 10 implement.
Whereas the entire Government budget on personnel costs was oniy
00 hillian,-he could not be expected 10 ‘pgree with @ proposal that
could not be funded. ASUU contested these figures, maintaining thal
e cost of 8 proposals would be about N O billion.




.30 The Charman therefore urged ASUU 1o accept the offers made, in the
gt of earlier understanding of the reconsnendations he would make 1o
e new adminisiralion for a comprehansive 'm; oliation ¢f the preblems
of education padicularty the university seclor at a future date.

g
(a3
o

The negoliations then focusser’l on irrip
academics lhrough improving their allowances,

roving the emoluments of
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CHAPTER THREE

ISSUES NEGOTIATED AND AG REEMENT REACHED

Salary Structure for Academic Siaff in Nigerian Universities
W was observed that the University Academic Staff Salary Struciure
(UASS) already exists wilhin HATISS.

1 was furlher observed hat because ihe Salaries and Wages
Cammission had noi provided a table for cenversion from the UASS to
the HATISS struclure, here was need for the Commission to examine
the rnalier.  Conseguenlly, it was agreed thal the conversion table for
basic salarics atiached lo HATISS Version | should be used by all
Universities.

Academic Allowances

I was agreed lhal improvement in the emoluments ol academic stall
should be through improvements of their allowancas which they already
earn as delailed helow:

scoademic Allowances Payable to ail Academic Staff

(y  Journal Allowance

I\ was agreed that every academic staff shall be paid a journai
aliowance as follows:

Professor - 19% of annual basic salary
Reader - 13% of annual basic salary
Senior Lecturer - 129% of annual basic saiary
| ecturer | - 400, of annual basic salary
Leciurer I - 16% of annual basic salary
Assistant Leclurer - 18% of annual basic salary

20% of annual baslc salary

Graduale Assistant

The 1992 values of these aliowances are the same percentages
of the 1992 annual basic salaries.

N}
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Research Allowance

| was agreed that every academic slah s nali be naid a Research
Allowance as follows:

Frofessor - 6% of annual basic salary
Reader - 6.5% of annua! basic salary
Senior Lecturer - 5% of annual baslc salary
Leclurer | - 6% of annual basic salary
Lecturer | - 8% of annual basic salary
Assistant Leclurer - §% of annuat basic salary
Graduale Assistant - 10% of annual basic salary

The 1992 values of these allowances are the same percentages
of the 1992 annual basic salaries.

i carned Societies Allowance

Il was agreed that every academic staff shall be pald a Learned
Societies Allowance as follows:

Professor - 6% of annual basic salary
Reader - 5.5% of annual basic salary
Senicr Lecturer - 6% of annual basic salary
Lecturer | - 6% of annuai basic salary
Lecturer i - 8% of annual basic salary
Assistant Lecturer - 9% of annual basic salary
Graduate Assistant - 10% of annual basic salary

The 1992 values of these allowances are the same percemages
of the 1992 annual basic salaries.




(v)

(i)

(iii)

Examination Supervision Allowance

Howeas ag cod hal every acacemic staif shall be pad an
Zxamination Supervision Allcwance as follows:

Professoi/Reader - 20% of annual basic salary
“Senior Lecturer - 20% of annual basic salary
Lecturer | - 20% ol annual basic salary
Lecturer 1 - 20% of annual basic saiary
Assistant Leclurer - 20% ot annual basic salary
Graduale Assistant - 20% of annual basic salary

1 2.2 Academic Allowances Pavable tc Academics in Specific Cases

FPosi-Graduale Supervision Aliowance

It was agreed thal every enlitled academic stalf shall be paid four
thousand Naira (N4,000.00) per Posl-Graduatle  student
supervised per annum, up to a maximum of twenty thousand
Naira (N20,000.00) for & students. .

Teaching Practice/industrial Supervision/Fieid Trip
Allowance

1 was agreed that enliled academic stalf shall be paid 159% of
annual basic salary.

Hazard Allowance

It was agreed thal a Hazard Allowance of two thousand Naira
(N2,000.00) per annum shall be paid to all entitled academic staff.




(v)

(i)

(Vi)

Syvcess Workload Allowarice

i was agread thal an allowance for excess workioad shall be paid
{0 eniitied academic staff as follows:

Brofessor - rN50.00 per nour
Reacer | - N50.C0 per hour
Senior Leclurer - N40.00 per hour
Laecturer | - N20.00 per hour
Lecturer li - NZ20.00 per nour

L}

Assistant Leclurer
Graduate Assistant

N20.00 per hot
N20.C0 per hour

cess woarkload means workload over and above the normal
workload (credit hours) delermined by universilies in accordance
wilh Full Time Equivalent (FTE).

Ces

Honoraria for External Examiners

It was agreed lhat the Honoraria for External Examiners of FPost-
Graduale Thesis shall be as follows!

Ph.D - N10,000.00
Masiers Degree - N5,000.00

Modeiation of Examinations (External Examiners)

I was agreed {hal external examiners shall be paid for the
modearation of examinations (undergraduate and graduate) as
follows:

50 sfudents or less - N5,000.00
Mare than 50 students - N10,000.00

Pésf~Graduafe Study Granl

il was agreed that in order fo encodrage young academics 10
oblain higher quslifications and remain on ihe job, each academic
slalf undergoing post-graduale lraining shaii be paid at least
NG,000.00 per annum.

3 BRI Rt PR o o ST E 1 ol % B P
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Responsibility Allowance

agreed . thal there shall be & responsibiily allowance

PP T N - R [
pevable as follows:

Vice-Chancellor - NG0,000.00 per annum
Depuly Vice-Chancelior - N3G,000.00 per annum
Pravost | - N15,000.00 per annum
Dean/Direcior ' - NG 000.00 per annum
Heads/Sub-Deans - 300% of the cuirent rate
Hall-Warden/Master - 300% of the current rate
Olhers - 300% of the curent rate

Computer Purchase Loan

L was agrewu that each University Council would take a decision
on thig according o ils circumslances.

Gaeneral Allowances

Housing Allowance

Il was agreed thal a Housing Allowance of 70% monthiy basic
salary shall be paid lo all acagemic sialf, However, each
University Governing Council could charge rent for its houses on
mutually agreed lerms wilh its tenants.

Transpori Allowance

It was agreed that a transport aliowance shall be paid to each
academic staff as applicable in the public service.

Meal Subsidy

It was agreed thal each academic stalf shall be paid a meal
subsidy as applicable in the public service.




(Vi)

(vill)

(i)

()

itity Allewance

i agreed theol utility altfowance chalt be paid to each academic
sla as spplicable inthe public SENVICE,

Sntertainment Allowance

Az apphlicable in the public SEvIce:

PEN

Professor/Reader - N450.00 per month
Senior Lecturer - N350.00 per month

fAnnual Leave Allowance

o

\ was agreed thet each academic staff be entilled to an annual

L N o : P T AP
=ave allowance as applicable in the pUDiC SEIVICE.

Entertainment Allowance (Attached to Offices)

7
vice-Chancellor _ - N10,000¢.00 per annum
Deputy Vice-Chancellor - N7,500.00 per annum
“rovost/Dean/Direcior - N5 E00 00 per annum
Head of Deparument - N2,500.00 per annum

Kilometer Alicwance

i was agreed thal kilometer aflowance shall be paid lo each
entilled staff al the current rate as applicable In the public service.

Night Allowance in Lieu of Hotel Bills

It was agreed thal all entitied staff shall be paid night allowance in
lieu of Hotel Bills at the current rate as anplicable in the public
service.

Domestic Service Allowarnce

1t was agreed ihal domestic service zllowance shall be paid ¢
meaders and Professors as applicable in ihe public service.

th




i owas sgresd ibal gach entitled slaff shall be pald as in the public

Estacode
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Giher Fringe Benetils

—
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Vehicle Loan

It was agreed that each universilty shall creale afundfora vehicle
loan scheme.

Car Refurbishing Loan

it was agreed ihal each =cademic staff is enlitleg o a car
refurbishing loan of N100,000 repayable in five {5) years al 2%
interest rate.

Furniture Loan

It was agreed each acadernic siall be eniitied to a furniture loan,
on lerms approved by the Governing Council.

Heusing Loan
Il was agreed thal each academic staff shall be enlitled 1o a
housing loan of N600,000.00 repayable in thirty {30) years al an
interesi o be determined by the Governing Council.
Research/Sabbatical Leave
(a) Researchleave

Il was agreed thal each academic staff shall be enlitled to

1
4r academic research leave of twenty-six working days per
annum.
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(b)  Sabbatical Leave

Il was agreed that the praciice whereby each academic staff
is entitted o a sabbatical leave afler six (6) years of
conlinuous service, should continue.

(vi) Annual Leave

1t was agreed thal each acadernic staff shall be entitled o an
annual vacalion leave as applicable in the public service.

(viiy Sick Leave

It was agreed that each academic staff is entitled tc a maximum of
six (6) weeks per year of sick leave if not hospitalised and, if
hospitalised, to a sick leave of six {8} calendar months with full
pay in the first instance, subject to an extension for another six
~omhs. Thereafter, a medical board shall determine if he shall

he allowed furiher sick leave or invalided from sevice.
(vill) Maternity Leave

It was agreed that each female academic staff shall be entitled to
maternity leave as applicable in the public service.

(ix) Health Care

Il was agreed that each academic staff and his/her family are
entilled to free medical treatment, including treatment abroad .
whare necessary. Each academic staff shall, on presentation of
receipts, be entitled to refund of all purchased prescribed
esseéntial drugs and spectacies.

(x) Injyry Pension

Il was agreed that each University shall be required to take group
insurance cover.
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{(xvi)

{(xvii)

Retirement Age
{2} Compulsory Retirement Age

Il was agreed thal the compulsory retirement age for
academic staff shail be 85 years. Contract appointment
may be given to a retired academic staff.

(b} Voluntary Retirement

it was agreed that an academic staff may voluntarily refire in
- accordance with the provisiuns of the pensions-decree.

Pension and Gratuity

It was agread that each academic staff shall be entitied to gratuity
in accordance with the pensions decree.

(xviii) Death Benefils

(Xix)

iafl dies in

Il was agreed that where a pensionable academic si
nefifs as in the

aclive service, his next of kin shall be paid death be
nensions decree.,

i

Retirement with Full Pay

An academic who relires as a professor shall be entitled 10 @
pension equal to his full pay as he or she is entitled as provided in
Decree No. 11 of 1893,

Allowances on which there was no agreement

(1)
(ii)
(iii)
(V)

Book Allowance

Undergraduate Project Supervision Allowance
international Academic Contact Fund

Secretarial Service Allowance

20
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DEFERREL ISSUES
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It was agreed that negoliations on the funding of U
iversity autonomy and academic freedom ha

implications that they could nol be concluded in

administration, which had only a few days left.

it was further agreed that the Henourable Minisler and Chairman of
nefioﬂaﬁmg should recommend to the ir—co*n‘ﬂg administration, to
up a high powered commitiee to fashion oul and negaoliate, In concret

terms, what is best for the education sysiem, particuiarly, the university

universities, salarles,
d such far-reaching
time by Ihe present

the
set

&

sactor in close collaboration with all stake holders in the system.

21




5 EFFECTIVE DATE OF IMPLENMENTATION OF THE AGREED
ALLOWANCES
5.1 't was agreed tnat the effective date of the agreed allowances shall be
January 1, 1889, to coincide with the effective dale of the latest HATISS ,
structure.
- e
Signed this <Kol day of May, 1999.
t’\.
|
____________ AN
Chief Samuel Olalya Oni Dr, A::S‘S! Aseme
Honourable Minister of Education

On Behalf of the Federal Government

Bhe et ummm it

CHAPTER FIVE

On Rehalf of the Academic
Staff Uriien of Universities

i1
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TABLE

e

COMPARISON OF ASUU PROPOSAL WITH CURRENT HATISS

TEPS 1 2 3 4 5 5 7 8 g 10 11 12 13 14 15 INGRMT
sUU 64525 BEA05 66284 183 72042 7I92! 75500 77679 79558 81437 83318 85155 87074 88953 90832 1873
HATISS 16224 15704 17184 17664 18144 18524 19704 19584 20064 20544 21024 21504 21984 22464 22944 480
ASUU 70978 73289 73500 77811 80222 82533 84844 87155 89466 81777 94088 95399 38710 101027 103332 2311
HATISS 16764 17363 17954 18564 19164 19764 20354 20964 21564 2184 22784 23384 23984 24564 25164 600

3 ASUU 78078 30979 83762 88305 8944 32287 95134 97977 100820 103563 108305 109349 172192 115035 117878 2343
HATISS 17604 18324 18044 167564 20464 21204 21924 22644 23364 24084 24304 25524 26244 26983 27584 720

-+ ASUY 35684 89381 JeBTH  '90375 98872 103369 106865 170363  119€50 117357 120854 124351 127843 131345 134842 3457
HATISS 20064 20504 21744 22584 23424 24254 25704 25344 26784 27624 28464 29304 30144 304984 31824 840
pwcc 34472 98773 303074 107375 UITOT6 1¥GSTT 120278 129579 122880 133181 137482 141783 145084 150385 154866 4301
HATISS 24560 25680 26700 (27720 28740 29760 30780 31800 32820 33840 34860 35880 36900 37920 38840 1020
10391% 109206 174488 1797@% 125079 130368 135859 140949 146239 151528 {58318 {62108 167393 172883 177979 5230

33072 34332 35392 mu..m.mm.m 38112 39372 40632 41892 43152 44412 45572 46932 48192 43452 50712 1260

7 174377] 120818} 127325] 132832] 140339 146848; 1533531 1598607 166367 ‘_ummﬁw _179381) 185888 192395] 198502] 2054059 6507
43428 34940 46452 mﬁmmﬁ 49478y 509881 52500f  54017]  Ssa24)  57038| 58548 60060 51572 53084t B45g6f 1512

1242528 132291 1403301 1483851 156408] 164447 724867 18052531 188554 196603] 204642] 212881} 220720] 2zevsel  oasTes 8039

51192 525492 54792 Sese2;  58392) 601924 61992)  §3792] 55582 7382l " E9id2y 70992 72792 74592 78392 1500

131797 120465) 149225{ 1579841 165743] 175502 184261 4 ma.omm 201779 710538 { 219257 228056 238815 243574] 254333 8753

80284 52944 64224 66204 68184 70784} 72144 741241 75104 ﬂmom.“m 80064 82044 84024 BEQO4{ ~B7534 1980

] 1515A7] | 3B2835] 174063 1853037 196539] 207777] 279015 230253]  941491] 252729  263s67|  275205( 206443 297651] 308919 11238
GHATISS]  7os4s 738307 T7112F 80244 53376 ] 86508 89640 92772} ‘m..mg 390361  102168] 10530001 108432f 111564 114695 3132
ASUU 1 171467] 183183) 1 m.mmmmd. 212615 2263T1]  240047)  253763) 267479 2611951 . ‘ R 13718
HATISSE  75212]  aasns 858367 Ngl4d 924605 8577 95084 .,Smmmm B 105702 ] 3312
ASUL 18Q726; 2050847 219382] 2337101 2480331 262366 2766945 291022 mmmummo ) ) 14328
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SUMBARY OF ASUUS I OlU%AL.SQﬁ_lf(B\\’AhUuSM\DTRH\HJF BENEFLTS

FYIE OF ALLOWANCE T T AR OF \‘\’M.UE T

| U
!

Sma ALLOWANCE PIROPOSED 1N |
SINCETIR2

{

\ R B 1999
\ \ \ CADEMIC

|

| |

' |
1. JOURNAL : : }
n) Professor/Render NGO00 per annum USD 700 pa ‘
_ '\ by Snr. Lecturer WA000 per annum USD 700 pa 1
| ' c) Cibers ' : NA4000 per annum USD 700 pa |
17 RESEARCH ' S 1 N3000 per annuim lSO,()OO--m ‘1
a) Professor/Reader N2500 per annum 50,000 pa \
‘= ) Sar. Lecturer , N2000 per annum 50,000 pa
¢) Others ' \
\ 1
|
2. LEARNED SOCIETIES \1 \
|
|
a) Proflessor : N3000 per annum ‘ USIy 235 pa 1‘
b) Suor. Lecturer N2500 per annum ISD 235 pa |
i ¢) Others N2000 per anmum U?D 735 pa ]\
\\ 1. EXAMINATION SUPERVISION \ ‘1
\ 2) Professor/Reader 20% ol annuzal basic ! 20% of annual \
5} Snr. lLecturer subjeet {o a | basic salary
¢) QOthers marimum of N7,200
4. POST GRADUATE SUPERVISION N2600 per annum N7000 per PG

studeni o a
maximum of

N35,000 for 5
students
. TRACHING 15% of annual basic | 15% of annuai | |
PRACTICE/INDUSTRIAL salary to a maximum | basic salary
SUPERVISION of N5,400
. HAZARD NGOG pa ' NG,000 pa
O EXCESS WORKLOAD NIL N70 pa
a. Professor/Reader N50 pa
b, Snr. Lecturer _ » ' N4Qpa
¢, Others
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8. HONORARIA
ENAMINERS

Ph.D ‘ N1,500
Nasters ' N1000

ATOREXTERNAL

0, MODERATION GV

ENAMINATION (EXTERNAL
EXAMI

N500 for 50 or iess,
N1000 for more than
NER) 50

l 11, POST GRADUATI UDY GRANT 1 NZ000 per annum

—_——

W15,000
N10,000

N10,00U o 50
or less;
NI15,00G or
more than 50

NGO per
annum

RESPONSID
a) VC :
by DVC | N10,000 per annum
¢} PROVOST ‘ N5000 per annum
4} DEAN/DIRECTOR

¢) HEAD/SUB DEAN

| MALL WARDERMASTER
g) OTHERS

PLITY

i N30Q0 per annum
N2400 per annum
Double current rale
Double current rale

e

|

1N100,600 pa

N6U,000 pa
N43,000 pa
W346,000 pa
N30,06060 pa
N24,000 pa
N18,000 pa

—
o
—

ACADEMIC CAPACITY BUILDING
FACILITIES

Seerefarial Service Allowance

housing subsidy

] Officer to be
\ a) UASS 7 ‘ - paid &
] D) UASS 6 . secrefary’s tolal
l emoiuments
d\f ENERAL t
Housing 1 Acodemics instaff . | Academics in
\ quarlers 1o be paid staff quarters to

be paid housing
subsidy

2. Transpertation As in the public Asin the public
service service
3, Meal subsidy - Ditlo- - Ditio-
4; Uiility - Ditte- - Ditlo-
5, Annual leave - Ditto- - Ditic-
6. Entertalnment ' :
a. VC - Asinpublic N30,600
b, BVC service N27,006
¢. Provost/Dean/Doclor N2(0,000
d. HOD NI15,0600
7. Kilometre - Ditlo- as in the public
8. Night Allowance - Ditto service
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g, [romestic Gervice \ - dit . Dito-
. \ .
10, sfacode ‘ - dido- \ - Ihtte
\ \ \
1 b i
oS — -
\ i1 VERICLE LOAN _ Each University 10
\ ‘ oreate a fund for a Same
l'l\ | 1oan scheme, ' \ |
1
i 7, CAR IUZFUR.BISH]NG \NQ0,000 repayabie al \NI0,0UO
\ 29 interest vate | repayable al 2%
| inierest rale \

| 3 FURNITURE GRANT 1 Onterms o be Gramtal oo - -

\ : a. PRO FESSOIUREADER negoliated with each 100,000, 70,000,
‘\ b, SNR LECTURER poverning counci! 50,000 every 2
o, OTHERS \ , years

e

‘ 1
oun of N200,000 | Grant of 400%

4. GRANT FOR RUILDING
gyable in 30 years k, o1 basic salary

e e

PERSOMNAL H QuUSL ven
at interest 1o be | {or senior
delermined DY lecturers and
\ Council above
\ 5. RESEARCHISABBA.TECAL LEAVE Rescarch leave of 20 \
\\ | weeks. Sabbatical \ Same
\ afler 6 years of \
: unbroken service \
| | x
4 Cverseas !l
e \ - | transportation for Same
| spouse and 4 children \
6. INTER-UNIY ERSITY (OVERSEAS) - Each university

{o establish such

¥ CONTACT FUND

i i ‘ a fUﬂd

:’ |
ANNUAL LEAVE As in plblic service Same

¢ wecks maximum Same
per year but 6 months
ifhospilalized, then
another 6 monthly
exlension. Thereafler

{0 a medical board.

SICK LEAVE
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10, HEALTH CARE

12, STAFF SCHOOLS

13, LEARNED CONFERENCE

14, PUBLICATION

15, OFFICIAL TRANSPORTATION

16. OFFICE ACCOMMODATION

TOONATERNITY LEANT

pay for female
academics

Free medical care
including refunds {or
nurchase of
preseribed
drugs/speciacles.

Universities 1o {ake
RrOUN IMSUTENCE
cover

Free primary and
secondary educaiion
for staff children

One Jocal confarence
per year and-one
international
conferencs every five
years

Funds to be provided
to assist publication
of manuscrinis
accepled by any
publisher

Two vehicles {o be
provided for each

- depariment; plus a

vehicle pool for easy
access by all
academics

Comioriabie office
accommodation with
{elecommunicationd
facilities for
Professors, Readers
and Senior Lecturers

12 wveeks \\’uiﬁ] full T Same

Same

Same

Free primary and
secondury -
education for
staff children

University fo
fund {wo local
conferences
vearly one
overseas every
{wo years and
each academic

Same

Same

Same
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Compulsory Retirement with
relirement af 65; full pay for a \
| coniract Prof, with 15§
zpnointments may be | yvears unbroken
given (o retired service
scadenics
|
! 18, PENSION/GRATUITY Gratwty after 5 years | Same. New
l ; h SETViCE h pensions table
! ' i
19, DEATH BENEFITS i One year salary plus | Same
\ gratuily and 5 years
%__p_ens_i_:m ’

| | L .
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(TABLE Hi CONTD.)

PLICATION OF HATISS (CURRENTH ATE)

e e et

PDATED) ﬂrcm LOANS

SUMMARY OF COST I

B ill.\..llll

\

{UPL
1L SALARY AND GENERAL ALLOWANCES 10,404,427,788.00
5 OTHER ALLOWANCES AND LOANS 1,851,004,408.80
12.259, £32.196.80
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TABLE il
EMENTING THE AGREEMENTS WITH ASUU |

COST __,m_ﬂ.ﬁp.:ozm OF IMPLI
ARYIAND GENERAL ALLOWANCES (HATISS2 ANNUAL FIGURES) UPDATED 1999 :

e T T

SALARY AND a2

ACADERIC ALLOWANCES
LSGC. E/SUP PG/SUP TIPHAC EX/WORK SUB-TOT FOTAL

GEMERAL ALLOWANCES
ASUL:  SALARY RENT  L/GRANT TRANS HEAL uTL  ENT. Haz = sSusTOT JOURH RESA
H spoes  340e4B 20084 5500 IS oyt 2000 535952 53395.2
z ni5os  15GHLE 2I5BA 5600 3500 | ZEC 2000 567952 £5295.2
3 73384 183543 7335.4 4544 3800 : 2280 2000 595352 59535,2
H 25784 1gT4EE UGTES SE 3600 | 2280 2050 55641.2 556912
5 32 TGt J282 5300 3600 ¢ 2260 2000 76556 76558 !
5 L3752 30T06A 43152 12360 3800 ;3720 2043 1005536 1005530
7 55524 JBEGE.B 5552.4 1TIE0 4800 L arze 2000 17zaza.e 111048 5552.4 55524 111048 B328.6 5760 47403 1702Z26.2
3 5559.2 12169 4850 Tt janit 1403456 11806.55 5y32l 599728 13118.4 9838.5 5760 -52330.32 1937759
5 75104 12330 4850 ! 370 20087 1538672 12176.64 603832 spgs.32 | 157208 11415.5 5750 55749.68 2166163 .
14 3604 12330 4800 13720 2004 195307.2 1955072 ;
B J0570H  7INY5E 105708 12268 1800 T 2070 713154.4 12604.96 p342.48 634248 21141.8 15856.2 575C 6612772 2812821 '
1z s1piz4  B1PSG.E 116123 15800 6000 6000 2000 239623.2 239623.2 :
13 jup43:  §5524aE 135384 156500 B0 5050 4300 2060 28G635.2 18375,68 §i07.04 5187.84 37292.8 20000 204696 11520 112093.8 392689 ;
14 1555327 1082423 154832 15800 6000 | 60CO 5400 2630 313537.5 20102186 10051.68 10051.08 30926.4 20000 Z3NELE 15400 126725.5 4432631 . ;
i5 17aEs i2iaESe  173I2E 1EEC 5¢:C0 | BGHO 5400 2000 aig190.4 2079335 1039%9.88 10399.68 346655 20000 258992 14400 1366635 4848539 :
VEXVE 1eE4sE 1305192 186455 16300 goos . 5000 5400. 2000 Jrig208 2237472 1E187.36 131187.35 372912 20000 275684 15400 144409 5162298 :
ACADEMIC STAFF NON-ACADEMIE STAFF
AL&  NO.OF SAL&  ND.OF  GHAMHD i
UASS HATISS2s ALLCE  STAFF TOTAL (ASUU)  ALLCE STAFF  YOTAL
1 7 1702262 1326 1918747012 m 1 535952 27JRTH 23516501656 :
z 34 1932759 165 3645043892 : Z 562951 s7Al 3258329125 i
3 g 2185159 2785 4548655165 - 1 595352 aga3 8371861096 H
4 i1 2812321 2439 EESGATOSE S 4 65891.2 §745 443087143 :
3 13 380669 3068 12039231583 5 76356.C §779 518973123.G ’ L
5 1e 4328001 703 3116339E0 3 5 1003836 4008 473230102 4 :
7 15 4848538 1311 BOSEA3629 7 1228232 1132 S07TSDS4BZ 4
YC/AER VEE 5162293 54 27875473 2 g 1409455 1740 2452453440
2916653214 . g 1598&7.2 1660 2GEJ79552.0
: {0 195507.2 36 7038259 2
v 2131524 y235  2739034C= 0
1z 2598232 A 211524062 4
i3 28083512 §92 250326356 =
14 3145376
, 15 MRG0 A
SURARART
ADERIC STAFF 3315553234
r-CADEMIC STAFF EHBTITASES

10 D4 477 7ES
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(TABLE IXI CONTD.) w
| OTHER ALLOWRNCES - HATISSZ

LATERT A TREAT
vicw Chascellors & T W . 54 10000 340,909,090
DupraTy Yicw (hapowllozs 42 7520 J15,000.00
AwslEoreTs, Furaars, rizrpriss 75 T500 5§7,500.00 i
Frerroups, Dessa, Dlruscors . 495 550¢ 2.712,.500.00 !
Cwpaty ReFlocrecE, Sursars, Lib.. Aced., <ES. vk 3500 1,617,000.069 . '
Bw=d Gf Dl I 1530 Json 5,355,000.90 I
SUB-TOTAL e —— 11112 nno. g !
FEFFOSSTRILITT ,
Yicw Doomosllors I T YOI : 33 50800 .240,009.00
Leopury ¥Yicwm i cunellorsz i7 30090 1,760,000.00 ’
ASTl LIRS, ' 75 jonan 2,273Q.000.99 ;
Frowsos 6z 15999 00, 000.00 !
Cuins & DITLrToTs 635 7ugn 1.915,000.00 .
=3 L Sub-Coan 1700 i3an £,169.0090,29
AL vmharo0riicsTE 21528 ’ 1299 103.320.000.09
SUIL-TOTAL v e 137 0495 50000 .
FRFSTIS FERVICE ALLOSATKE
PI=TOE RSN 320 51302.5 51.77%,772.90 ;
susE Ly 1478 104505.6 153,770,232.90 :
| vicw Thogoowilaras IR OVCS 54 1693211, 2 11,297.404.80
: [ 21E. BET_£98 a0 i

509,000.005.00 £n7.004. 00008

A AP TRSLSEMND LOARN Fla2l 1go00u
E s Lsase il FuBE 21551 gecoun 1,000,000,000.00 1_d09.087 00015 :
ToTAL 1.8531.004-408.8C
'
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BACKGROUND TO THE NEGOTIATIONS : ‘ : -
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